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1. e, Fe-Ses 3R Sorar STwe fasm TSiel ST9H ¥ R & SRe] Qiesae 9 1 geraeierd
T Ieciea ghg B 9RG § Soerg-STaErEl aeie & Hed H == wifed| (150 =) 10

Adopting an inclusive, low-emission and climate-resilient growth agenda would significantly boost the
effectiveness of India’s domestic public spending. Discuss in the context of climate-responsive budgeting

in India. (150 Words) 10
2. Tt Td Nfaesh Ul 3 Tt wiRfefas o sE@e e o o et eiferer @1 uRofE W@ @
% Hed & g3 o ==t &It (150 ¥=]) 10

The ecological cost of excessive and indiscriminate sand mining far outweighs its economic benefits. Discuss

in the context of the importance of sustainable sand mining. (150 Words) 10
3. I R H SW-TAT & H 0 SR AHARRl ® T w1 Tt #w em ¥ W, el &5 |
AT AR A i Falfed Hd U, £S & H AFSPA S FRR T | AR HT1 =1feq? qleqo
Hifsr | (150 91s%) 10

Should India reconsider the continued application of AFSPA in certain regions, given concerns about riots
in northeastern states and human rights abuses, while also addressing the security needs in conflict areas?

Examine. (150 Words) 10

4. 9RA H AR ITArA & F3d H ¥gaE-3 fAvE & W i == & WY, 9ot | HsH a@
I A1 IR AR & HEe M Al W@ A W genre sifed| (150 ¥I8) 10

Discuss the significance of the Chandrayaan-3 mission in the context of India’s space achievements. Also,
highlight the major challenges faced by the spacecraft during its journey from Earth to the Moon.

(150 Words) 10

5. Tl &1 IR & 99 ¥ T9E SR fer o gfafted w § gAad g9el god (MSP) % Hew™ &l
Tremed fafe= wgel & fo@ =Han guedd 9o o] w3 H 3T areft gHifaal s gedie R

(150 ¥=8) 10

Explain the significance of Minimum Support Prices (MSP) in protecting farmers from market exploitation
and ensuring a stable income. Evaluate the challenges in implementing MSP across diverse crops.

(150 Words) 10

6. TrefafEd § | Yo Sl 1 9 forg @ a1ef €2

What does each of the following quotations mean to you?

(a) “TH WAl H TWE TH WU ©A G@A A6 A q@I H W@ TH @Y T= 7 oS =neu)”
- A Fer fBT e (150 ¥1%) 10

“We must learn to live together as brothers or perish together as fools.” — Martin Luther King Jr.

(150 Words) 10
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10.

11.

12.

(b) “=fE T U H dE B AR Ul TH S HI W@ el DA g ¢ e 9R § 89 Gl §; U

& arefas =is 81" -3 foh (150 ¥=) 10
“Character is like a tree and reputation is like a shadow. The shadow is what we think of it; the tree is
the real thing.” - Abraham Lincoln (150 words) 10

. TG A 1 9RIfoa d g 9 Sfafifed RO i T HifsE| I M 1 9 & o

AR & GHET T aTell gAfl 1 faveioor RIS qen sUs e ?q edl w1 9= SifeR|
(250 ¥I=R) 15

Define urban poverty and elucidate its underlying causes. Analyze the challenges faced by the people facing

urban poverty and discuss the initiatives to eradicate it. (250 words) 15

. SHEMERE A9 i SHHEAhE U] 7 o4 <1 9Rd & 9&7 d gl fowevor sifsd)

(250 ¥1%) 15
It will be in India's favour to not let the demographic dividend become a demographic disaster. Analyse.

(250 words) 15

. Wt FY FHo wfafal (PACS), T30 U9 7c UM ¥ Hafd Yehil Afafael &1 Srefyomed i g

TR % fou drifient sik fefSes wiewml =1 v fohg YR SS/n S 9hdl 22 39 °ed o fefSecfiantu
o e ol SR gHAifaa i == shifs (250 ¥R) 15

How can technology and digital platforms be leveraged to strengthen the functioning of Primary Agricultural
Credit Societies (PACS) dairy and fisheries cooperative societies? Discuss the potential benefits and

challenges of digitalization in this context. (250 words) 15

yet faselt faw (FDI) 9Ra & onfdfe fawm & faw -k fag & & wewt 9d & &9 § &
T Wehal 81 ARG | yored feRell feer i a@ren 4 & fory Sor MY el ® wed o == it
(250 3=8) 15

Foreign Direct Investment (FDI) can act as an important source of non-debt finance for India’s economic
development. Discuss in the context of steps taken to boost FDI in India. (250 words) 15

ofih god gashih (WPI) 3R YT Jod gashish (CPI) & = R T FifSA qon srefegecen § &R

AEEHITd & Jaud & foau e Wikl &l STgerer il (250 %) 15
Highlight the differences between the Wholesale Price Index (WPI) and Consumer Price Index (CPI) and
recommend viable strategies for managing core inflation in the economy. (250 words) 15

A § Qi & wee 9 ol YerE § qRERidn, Seeegl o) Afae serer ghied o o @i
qfgert 1 ==t FITA1 T SW HI, I H TA b WHAE R IeHifded fawmE o Heifeq Ssmon &
Y TR i (250 I=R) 15

Discuss the significance of probity in governance and its role in ensuring transparency, accountability and
ethical conduct in public administration. Illustrate your answer with relevant examples from recent

administrative and political developments in the country. (250 words) 15
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13.

14.

15.

dieh gemeH | Afqer anfee & Sl gl & w9 ¥ S, e ok fafeet w5 afte w5t =t i
I oo ot oF Y wieman o Stereel, frerdn iR UReRidr ®i seEn 34 ¥ fhE YR HWerdl wid 22 31
IW h! e iR gt SH Gedl & Ui SERIl % Y TR S| (250 TIR) 15

Discuss the role of laws, rules and regulations as external sources of ethical guidance in public administration.
How do these mechanisms help in promoting accountability, consistency and transparency in the decision-
making process? Illustrate your answer with relevant examples from both historical and contemporary

contexts. (250 words) 15

SAd 1 FHiRa e den ke § ogaEa w1 fae 1 Se w9 i fovedHaar, Sew qe
AR <efehl & fafeme o1 SW HReE Weh FER H1 GHELN i HE THR qHiad Hd &2

(250 %) 15
Examine the role of persuasion in shaping public opinion and decision-making. How do factors such as
source credibility, message content and audience characteristics influence the effectiveness of persuasive

communication? (250 words) 15

Tk & NS e A U T qudren & gfadeiial @R 9 il & Wy 39 9 o e, St
8 TR-FR Y F YA & AT YSTHI S0 o1l 9% a1 & STl Wanedl § Th 3T 99 &l Al
21 3T gfergshfdal 1 sarn & Saat 16 g 9 o @ 39 9 € f s o @1 uw = X
a9 et 1 9fer 4 X % SR 1 Si" 1 i SU, 9% %ed gU fh d s & O5 S9 sig <, 9y
W X H A Y 7 FE R 5G9 gfam X & & T q A 7 3% aHehT JF of TR TR 39 wa @l
AR A 3T 9 T A IS A @M IMH qIHT 5 S, o Z (X F fuan) & AR A gl
ool fF X &1 B Sk T € SR % WHEe W@ %% (CHC) | wdl U T 81 Sa qis
ool UgY A S= warn T fm X ki A e T € SR S fSen oreqdre & S W g1 W 4t Z, SRt
Tl Y 3R F 31 o foen steudret wgH, df 5 vene H ve fkwmn wm ot Z 3 o S X &Y
fetma o O & fa qferd w1 o IewEn SR el o ST e Ui 1 9 e W gEdeR ey
T ¥ R gferm g ww difear ot fiwid fran mon o 3= wer % 9% 9w @ gge € 99 ad gd
X & T e § uh #R, 54 9¢ G 9en ® 9, 9 gH § Uwm oAfa w1 4 & 9" qee <9
oo T o qE o' e 9 qferm et A st 2 @ wer (SE R sh Z 3 g e @) o oa
el § Hafyd Ae w1 o o ol 39% a95al § Jfad A 4 Z I 39 IHReY W FEER & &
fau e foad foman o for X 3 “orame §” @ ool o o ot € 3R S¥ qfer@ & fae® *iE fera
TS T 90 9% TH HEA H A TE Fer Wwd € Ifed g+ SHER, X 7 U ke HI e
O el F 1 s TR S Sierer & efer o2 T ge ot uren T foh 6feeE @ am % et
& et T o S X w4 A S smd | wfafe T@ W o gferm @i | e fon gqeEme
TR § IR Ag! 1 efl qh Ul &l el €1 A wld €H % ROl 98 YEl WA i AsHi § g
Tehgdl S Tl 21 HRES 9 gfer erefiess & w9 H: (250 ¥1=%) 20

(a) STH UE HiA-HA ¥ forheq Iuered &7
(b) 1T T fashed W fa=m w41 R w=i?

¢) 3 TE ¥ FHv=a sl o frouer s, wewien fovear anfe s@ fafa= Sfqes 98 goe 82
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One day a local milkman in Kashganj town came with two policemen and two civilians into the ward he
used to visit daily for door to door milk supply. He belongs to a different religion that the most resident of
the ward. He told policemen that his daughter, 16, had been missing and he suspected a person X who is
from this ward, was involved in it. The police checked X’s house and took his saying they will release him
after questioning. X’s mother Y said the milkman had threatened them when the police took X saying their
son’s throat would be slit if he did not tell the truth. Around 5 p.m., Mr. Z (X’s Father) was informed by a
villager that X was not well and was admitted to the community healthcare centre. When the family rushed
there, they were informed that X was dead and taken to the district hospital. When Mr. Z, his wife Y and a
few others reached the district hospital, they were shown the body in the mortuary. Mr. Z blamed the police
for the custodial death of his son X. He said that he was made to sign the documents around la.m. and a
video was also recorded by police in which he said he was satisfied with the investigation. There was a case
registered against X in Noida three years ago following the death of a person in an accident by the car he
was driving. He was a minor then. The police officials told Mr. Z (as claimed by Mr. Z) that they will settle
that case as well. In lieu of that Police said Mr. Z to sign the document in which it was written that X had
taken his life “in depression” and that he has no complaints against the police and that he didn’t wish to
pursue the matter. According to police sources, X used his jacket’s nylon tightening ring and lay down
inside the toilet. It was also found that the magistrate was not called inside the police station. The daily
diary entry was not made when X was brought in. Police sources said the milkman was absconding and the
girl was yet to be traced. This issue is getting inroad to state politics as the election is round the clock. As
an Superintendent of Police from Kashganj: (250 words) 20

(a) What are the options you have?
(b) Which option will you consider and why?

(c) How would you ensure the various ethical issues prevail such as impartial investigation, public trust

etc?

AT Tk Yeiereh € S fifereht Aen swHeRl o1 gefud % @ €| U6 & WY, SAfEad qE % hrol it
% % yee ¥ R o ol 5 e S 9eE S qU kA § A H1 S R Tl SR
I H I e g ggl 3 faaet B W FE & fAu e ST ¥ 9N Swaeid S SH-sig
T diqar T, S9! Suffq faeTa St T, den uan uen € & 9 et wfeeal ¥ S WO
w fafvea fog w, frfos 4 eo@ wus o @R aqmn o o7 eyl uiefs g8 @ foe @ 1,
S W Y QU A T KT eIl &1 SThT Ffq w1 am & T gU AT 3T ST H A I
3, 98 39 3e Ui 9l W &M <A & fog stavas 99 fiaa T

! eratedta & SRE, dm w1 ffae & wEaR & Edee s g, e w5 g S wega
fehall|l Ssh STar[s, 319 IRETer <erdl aFIT TaH o A @11 ST fifaest siqd: &M ® @, q s
wegi § forgmican s+ @, foe@ aa =en o s sAfema g8 el ff 9 e i gt Y @
FT T % 9%, sl fafgewn w1 SHE yeeE Tt gE & SRR SH SO § 9 FE % gAkgo
fofar &1 | T 9EN A qE W % hHES R ST % oAIw I2XF JHI Rl gHIfEd R ® 9 Th
frehe o o, oe 39 wueen T fof suw wee ok uftarem stevaesndetl W eeiia e

fofaent & WM & %9 7EH 9%, YH] 3T ¥ Th 0o WK g SHA YRl Uk 3T T § Alhd
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F oEEd & IR H FEl R gaE R S e wed % w9 H gHEiEs fRw ¥ S=i oo 9w
arfaes fefa iR eroft fuselt SHifaal o Hi@ T gas & a1 o Sarn T oy oy o, Sl e
TH GHENEF G TTH w0 # fau we, e e N § @ $ INH 3T g 9l & SH
ATl SAfeRTTa HicTgal 1 g Sooid 7 id U I9eh FHY0T 3R hivrel W WK & @ 2l

Stafer 3t Tt =1 feafa & wfa Ted Gemyfa W € iR sugs aifeufaa o U gogam Arershd
% ®9 H IUH! &A1 1 TEHHd €, A9 T8 o S ® o U wee "ol %1 A9 w6 Scaeehdl W
ITEA J9E U] (250 3%) 20

39 frafa &1 3@d g, fefafed ae & I A

(a) Torfersht 1 Weh HHEM & fow Ged YoM Hid WA WeHeh % &9 H o9 TR Afaen faemi e
T W@, S Afeda Ameal 9 Hafid 98eE 6 T8 9 9 © ¥, 919 8 A0 ISR T i hl
AT FHEAISA T THLH KT AEd 82

(b) TH SN | el ST wicagdl & wRu Rl wHEdt w1 s quEm R suftfq § finee
Al €, Yelereh g TAIGEA ol SYSHHIT B U Tedl Wikhd ®9 9 Galfud S & fou #@ we 331
gehel &7

You are a manager overseeing an employee named Shivika. Over time, Shivika’s job performance began
to decline due to personal issues. She faced challenges in meeting deadlines, and the quality of her work
suffered. You had multiple conversations with her to address these concerns. As time went on, her attendance
became inconsistent, suggesting that she was dealing with emotional difficulties.

At a certain point, Shivika approached you and explained that she was dealing with significant family issues
that required her full attention.Considering her situation, you approved her request, allowing her the time
she needed to tend to her family matters.

During her absence, the team had to redistribute Shivika’s workload, which presented its own set of
challenges. Despite this, they managed to maintain operational efficiency. When Shivika eventually returned
to work, her performance inconsistencies persisted, indicating that her personal struggles continued to
impact her job focus.

After several months, you faced the challenging decision of letting Shivika’s go due to her ongoing
performance issues. These issues were affecting both the teamys functioning and the company’s broader
objectives. In an honest conversation, you explained to her that the decision was based on her performance
and the operational necessities.

A few months after her departure, you received an email from Shivika. She informed you about her job
application at a different company and mentioned that she had listed you as a reference. She conveyed her
improved state of mind and the lessons she had learned from her past challenges. In a humble request, she
asked you to provide a positive reference, emphasizing her dedication and skills while excluding any mention
of the personal difficulties she faced during her time at your company.

While you deeply empathize with Shivika’s situation and recognize her potential as a valuable contributor
in suitable circumstances, you are also aware that her performance struggles had a notable impact on the
team’s productivity. (250 words) 20
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17.

Given this situation, answer the following questions

(a) What ethical considerations would you take as manager into account when providing a reference for a
Shivika employee who struggled with performance issues related to personal matters, while also wanting
to support the individual’s chances of securing new employment?

(b) Ininstances where an employee’s work quality and attendance decline due to personal difficulties, what
steps could a manager take to proactively address these challenges before they become unmanageable?

Y Teh TR TSR & S Tk Hewyul ®ifen wE W wm #1 © T o KA & 3 9k qu wen
2 Y & M FEieE § wiE H A H H T HE H1 AR T, SUH AW g5 IS F TH
YT Hiel A ¢ g A9 R H Wifga @ iR T € R 8% € @ 9 W B| 9% rehelt @l @
3R SHH! WEE & AU oe-uw g IRaR € 1 9% 3Teqdret TgE W SRl HeEdl i ER ol
3T TSIl i HRAA i dehlel STERIhAl & W T ATTHIIh el & dre A i &
% fou o ed gU, o9 oSl @ e sigd SR WEEdl USH i 1 fashed gAd €1 U SR WK
T, U] TEd eidl & foh SIa Hogeiiel seilge S alell 3101 eueid 319 dael TR =] STareel
T Big e 21 T8 SR AT HHETeE § Yow T ol e f st g i S Wkl 21 59
& 3T T TS % R W e W €, SU oEEAd ¢ 3R Tehe | @Al Uk TR w1w a1 ® fR -
37T SfaA THR e § § 3R Ukt et e fuifa sl fR g shfad @@ =@ s o=,
A9k I HIET wE W ARYE A O Hehfal & Gl SgaEd § 9| i) ©1 uEl sl gg et
TG % WY drchTetehdl i Aol 1 =@l Wl §1 36k WY € FAEe 1 $Hel WK erdl € - Sush eueg
W HAEYel HIge SR B T ¥ e 9 geen SeaEd % 9R H fefaa €

THl o, U] ST GH % U Wiell WP ESER 1 i STl € 9 SMUsh! Yred id ¢ foh Mg
g Hifen w@ W w@ w ® 9, ST Tk qewqul s () wEn wen B Harfad fawen & % e
Y =M & AU 30 W qehlel 2IF 34 i efevged ¢ feufd w5t diehifear a9 o8 S € e STkl
TR Bl B foF & A Rod URESHT 1 guifad Y Ghdl § ik Folge & Gared i off geifed w3
kel B (250 ¥IR) 20

SwfEa feafa =1 @ gu, fefafed oo & sw s
(a) 39 UREEA | &9 F1 HAN? AR FA?

(b) TEHTHA, Felge IR $19 & TS % WY YA TER AT SR SAE@s NfHenadsti w1 qiaersg]
T I B arel Hfas gfaensti & gauE | Sy AnEH 3dq 7?2

You are a software engineer working on a critical coding task that needs to be completed by the end of the
day. As you’re finalizing the last lines of code in the office, you receive an urgent call from your elderly
neighbour. She has fallen down the stairs at her home and is in excruciating pain. She lives alone and has
no immediate family nearby to help her. She pleads for your assistance in getting to the hospital.Struggling
to reconcile your professional obligations with your neighbour’s pressing need for assistance, you swiftly
opt to leave the office and provide help. On your way to her house, you realize that you left behind your
laptop with sensitive client data open on your desk. This information could be accessed by anyone who
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zThe Vision

enters your office. As you step into your neighbour’s home, the sight of her in excruciating pain and distress
sends a stark message—her life hangs by a thread, and your actions could determine whether she survives
or not Meanwhile, colleagues flood you with messages seeking guidance on the coding task. The clock
ticks down, intensifying the urgency. Simultaneously, the client email appears - sensitive files were exposed
on your laptop, due to which they’re alarmed about a security breach.

In the midst of this, you receive a call from a fellow software engineer on your team. They inform you that
a critical bug has been discovered in the coding task you were working on. It requires your immediate
attention to avoid a potential system crash. The urgency of the situation amplifies as you realize that the
bug could impact not only the project but also the client’s operations. (250 words) 20

Given this situation, answer the following questions

(a) In this scenario what will you do? And why?

(b) How does effective communication with colleagues, clients, and team members contribute to managing
ethical dilemmas that arise from competing personal and professional priorities?
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