
  
  

World of Work Report: ILO 
For Prelims: International Labour Organization, Treaty of Versailles, League of Nations.

For Mains: Findings and Recommendations of ILO Monitor on the world of work Report.

Why in News?

Recently, the International Labour Organization(ILO) has released the Ninth Edition of ILO Monitor
on the World of Work Report, which says that after significant gains during the last quarter of 2021,
the number of hours worked globally dropped in the first quarter of 2022, to 3.8% below the
employment situation before the Covid-19.

The fresh lockdowns in China, the conflict between Ukraine and Russia, and the global rise in
the prices of food and fuel are cited as the main reasons for the findings.
The report gives a global overview of how countries are tackling an uneven labour market
recovery that has been further undermined by developments such as the Russian aggression
against Ukraine, increases in inflation, and continuing strict Covid-19 containment measures.

What are the other Findings of the Report?

Global:
Reduction in Working Hour:

Both India and Lower-Middle-Income countries experienced a deterioration
of the gender gap in work hours in the second quarter of 2020.
However, because the initial level of hours worked by women in India was very
low, the reduction in hours worked by women in India has only a weak
influence on the overall performance of the lower-middle-income countries.
In contrast, the reduction in hours worked by men in India has a large
impact on the overall performance.

Divergence Between Richer and Poorer Economies:
A great and growing divergence between richer and poorer economies continues to
characterise the recovery.
While high-income countries experienced a recovery in hours worked, low-
and lower-middle-income economies suffered setbacks in the first quarter of
the year with a 3.6 and 5.7% gap respectively when compared to the pre-crisis
benchmark.

Workplace Closures Continue to Trend Downwards:
After a brief spike at the end of 2021 and early 2022, workplace closures are
currently on a downward trend.
While most workers still live in countries with some form of workplace restrictions,
the strictest form of closure (economy-wide required closures for all but essential
workplaces) has nearly disappeared.
These recent reductions in strict workplace closures were particularly pronounced
in Europe and Central Asia, where currently 70% of workers face either only
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recommended closures or none at all.
Divergence in Employment Recovery Trends:

In line with the overall divergence in hours worked, employment levels had
recovered in most high-income countries by the end of 2021, while deficits
remained significant in most middle-income economies.
The divergence in the employment-to-population ratio from the last quarter
of 2019 had been mostly eliminated by the end of 2021.

Labour Incomes have not yet Recovered:
In 2021, three out of five workers lived in countries where average annual labour
incomes had not yet recovered to their level of the fourth quarter of 2019.
Workers in low-, lower-middle and upper-middle-income countries (excluding China)
still faced reduced labour incomes in 2021, at rates of –1.6 %, –2.7 % and
–3.7% respectively.

Informal employment was impacted more, especially for women, but has
rebounded faster than formal employment:

Displaced workers from the formal economy, for instance, resort to informal
employment to earn a living, while those already in informal employment
remain at work.
For this reason, changes in informal employment during economic downturns tend
to be smaller than those in formal employment.

India:
For every 100 women at work prior to the pandemic, 12.3 women would have lost their
job as an average through the entire period considered by the report.
In contrast, for every 100 men, the equivalent figure would have been 7.5.
Hence, the pandemic seems to have exacerbated the already substantial gender
imbalances in employment participation in the country.
Women employment in India has come down, particularly in sectors such as healthcare as
a result of the Covid-19 pandemic.

What are the Recommendations?

The purchasing capacity of the workers should be improved. ILO has been proposing decent jobs
and decent wages.

In India, most people are on contract without any social security. If there are no decent
wages, purchasing power will also come down. The Code on Wages was passed in
2019 but is not yet implemented.

A human-centred recovery that establishes sustainable development paths towards a brighter
and more inclusive future of work is more urgent than ever. Such an approach was agreed
by tripartite consensus of the ILO’s 187 Member States at the 109th International
Labour Conference in June 2021, which adopted the Global Call to Action for a Human-
Centred Recovery from the Covid-19 crisis that is inclusive, sustainable and resilient, providing a
detailed set of recommendations addressed to governments, employers’ and workers’
organizations and the international community.
With the multiplication of risks, especially for the most vulnerable, timely and effective support is
needed to protect and maintain the purchasing power of labour income and overall living
standards.
With combating inflation emerging as a policy challenge, macroeconomic policies need to be
adjusted carefully. At the same time, emerging markets and developing countries will face
headwinds resulting from monetary policy tightening in advanced economies, which will require
prudent management of financial flows.
To promote recovery over the longer term, well designed sectoral policies are needed to
promote the creation of decent jobs, while aiming at formalization, sustainability and
inclusiveness.
Targeted policies to assist transitions of people during the recovery period also remain important,
including a focus on vulnerable groups and improving work conditions for those in 
informal employment and helping them transition to the formal economy.
To contribute to resilience and fairness in the labour market, these efforts need to be matched
by strong labour market institutions, collective bargaining and social dialogue that
respect international labour standards.
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A comprehensive approach towards ensuring urgently needed social protection (including
health-related measures) and promoting decent job creation to foster just transitions can make a
major difference.

In this regard, the Global Accelerator for Jobs and Social Protection for Just
Transitions, with its aim of creating at least 400 million jobs by 2030, primarily in the
green, digital and care economy, and extending social protection floors to over 4 billion
people currently not covered, is an important initiative.

Among many other goals, it needs to promote an enterprise-enabling environment,
develop human capabilities that can expand productive capacities, protect people and create
more decent jobs in a context of reinvigorated social dialogue and full application of labor
standards.

What is the International Labor Organization?

It is the only tripartite United Nation (UN) agency. It brings together governments, employers and
workers of 187 member States (India is a member), to set labour standards, develop policies and
devise programmes promoting decent work for all women and men.

Received the Nobel Peace Prize in 1969.
Established in 1919 by the Treaty of Versailles as an affiliated agency of the League of
Nations.
Became the first affiliated specialized agency of the UN in 1946.
Headquarters: Geneva, Switzerland

What is Convention No 144 of the ILO?

Convention 144 of the year 1976 which is also known as the Convention on Tripartite
Consultation (International Labour Standards), promotes application of an essential principle on
which the International Labour Organization (ILO) was founded, which is:

Tripartite social dialogue in the development and implementation of international labour
standards.

Tripartism in respect to international labour standards promotes a national culture of social
dialogue on wider social and economic issues.

UPSC Civil Services Examination, Previous Year Questions

Q. International Labour Organization’s Conventions 138 and 182 are related to

(a) Child Labour, (2018)
(b) Adaptation of agricultural practices to global climate change
(c) Regulation of food prices and food security
(d) Gender parity at the workplace

Ans: A

Exp:

In 2017, the Union Cabinet, GoI approved ratification of the Minimum Age Convention, 1973 (No.
138) and the Worst Forms of Child Labour Convention, 1999 (No. 182) of the International Labour
Organization (ILO).
Convention No. 138: India is the 170th ILO Member state to ratify Convention No. 138, which
requires state parties to set a minimum age under which no one shall be admitted to employment
or work in any occupation, except for light work and artistic performances.
Convention No. 182: India also became the ILO’s 181st Member state to ratify Convention No. 182.
This calls for the prohibition and elimination of the worst forms
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of child labour, including slavery, forced labour and trafficking; the use of children in armed
conflict; the use of a child for prostitution, pornography and in illicit activities (such as drug
trafficking); and hazardous work.
These all are in line with the Child Labour (Prohibition and Regulation) Amendment Act, 2016,
which completely prohibits employment or work of children below 14 years in any occupation or
process and also prohibits the employment of adolescents (14 to 18 years) in hazardous
occupations and processes.
Additionally, the Child Labour (Prohibition and Regulation) Central Rules, as recently amended, for
the first time provide for a broad and a specific framework for the prevention, prohibition,
rescue and rehabilitation of child and adolescent workers.
With ratification of the two core ILO Conventions, India has ratified six out of eight core ILO
Conventions. Four other conventions relate to abolition of forced labour, equal remuneration and
no discrimination between men and women in employment and
occupation. Therefore, option (a) is the correct answer.
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