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BUILDING SKILLS FOR THE CHANGING WORKFORCE

| COVID-19 HAS ACCELERATED | BUT WORKERS ARE NOT | OVERCOMING TRAINING BARRIERS

THE NEED FOR DIGITAL SKILLS GETTING THE TECH SKILLS THEY IS KEY TO UNLOCKING FUTURE
NEED FAST ENOUGH WORKFORCE POTENTIAL
o o] —

'WORKERS ARE AT RISK OF BEING AWARENESS AND TIME ARE THE TOP BARRIERS Q

ﬁlﬁ 87% 85% LEFT BEHIND TO DIGITAL SKILLS TRAINING

0O O g
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during the pandemic their jobs
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future career needs training options

45%

The use of doud-based However, onl ly 45%
tools is the top-most of workers have THERE IS A HEIGHTENED NEED FOR

in-demand skill by trained or are in training DIGITAL SKILLS TRAINING
employers by 2025 for cloud-based tools
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TACKLING INCREASED WORKER

RESIGNATIONS DURING THE PANDEMIC

BENEFITS OF DIGITAL SKILLS TRAINING
FOR ORGANIZATIONS

An estimated 174 million more peaple in th Accelerated digitization Cost efficiencies
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n help, driving... over m ext year alone to meet future digital
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EMPLOYABILITY AFTER DOING TRAINING
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