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R AR MARE 2024 ILO, YR # SRITFIRT & FeeIftl R 92 |

IRIa: g 8f
IAT § HA1?
AR TRICHIRA ST BTel &1 # SNt ‘GAH 31 ofiexeIfl 371 HIRURE TSR iRue fiRe # WReiia RUNT S # e val ox Aefensit
1 NG P RaATRE SR TR |
= Ig RARIT Bt T J 30% & i HAR 9771 gan 2|

dfrse (Linkedln)

» RS U qHaTY-SHE Wi HiSR Gele®RA &, i axy 2003 # s &R 721 o1, it U¥a AeaRah i iR BeRid 2 |

» BHgP 1 TAfEX (S 31F X T = SISl 8) SRt A AITel Hiefl Ascd  duRiceienes R | Jqefy yggsii =
[T Pexfel BT & |

» YRA # I8 Sc difches Haxgdl UR MERK &, S8l BY| & 100 AfAR= | sreifes ar gefiara &

IMRE B ANDHY HA1 §?

» FHRURCH H Aefen i # quRer:
o HRITS H 3R IRMS @ Tal R Hafenait w1 RaiE gven 30% 3 T 8T 8 3R 7gMR & 918 39 TRIIT &1 I&@ 3@
TR |

o DI BRI AGAER YAfPpIs B A wafensii @t 75 AR # 1§ Al 31 A o FHe 2 |
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Female Representation Overall & Leadership in India

Across the Workforce [l Senior Leaders

2016 S— 23.9%
2017 — 24.4%
2018 17.3% 23%
2019 17.6% CERA
2020 17.8% 25.9%
2021 oo 26.8%
2022 —— 27.3%
2023 18.7% a7:3%
2024 18.3% 26.8%

0 10 20 30

Female representation across the entire workforce and percentage of women holding Direc-
1l tor, VP, C-suite or Partner positions. (Please note that data for 2024= up to January)
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o@ﬂsa-\ruz%)qgaﬁfmy:eﬂm,aﬁﬁw
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SRR IRA e (ILO) Bt HRe JASFIR MARE 2024:
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» BR | P B D qfbe(ul H HHY: TEERIS T ER I B B Dt YATHTSN Bt ST # HH -1 SERTT § AN IR 8, FHhiest o
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TEt BRI H SR PR b € |
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PRIATA H P ATRTA B FH B B AR IATINCIHT_IRA WeA (International
Labour Organisation- ILO) &7 &ial
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= TS UGBTI SaepTer Hrafar:
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R CaL

WRA # HIRURE e B fprai 7 weferneli & RafAffE # S&vE g afmee Raaaf 8, S Al o=7 & I SN GRAT™
B T B AT 2 | i I P TG I IR HRURE B H Aefonait o5t O HEATT Y Al B eFaria IR,
TG IR T Ay el HeR agaranit SYEfAI &Y ] FRAT AaeES 2 |

NN TEE:

I AR IR AR & Fraelg R H BRI § FRferal w1 ST JAR 971 3N & | 39 QAR B FHIRCN BT JR[A0] Biofd qAT ST
ST qep= aTel HeA! T RN Bieifd | (250 I6E)
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